
Find staffing, rating, and other quality information at
www.nursinghome411.org/hudsonvalley

Hudson Valley 
Nursing Home Update

Your Voice Matters in Hudson Valley Nursing Homes!

More than 12,000 people live in
nursing homes across the Hudson
Valley and they deserve safe,
dignified, and respectful care. But, all
too often, residents and families face
serious challenges: short staffing,
poor care, and weak enforcement of
critical protections.

That’s why the Long Term Care
Community Coalition invites you to
our  Hudson Valley Nursing Home
Updates – free bi-monthly programs
that provide tools, data, and expert
insights for families, advocates, and
local stakeholders.

Whether you’re a caregiver,
advocate, long-term care
ombudsman, legislator, or just
someone who cares, your
participation makes a difference!

Did You Know?

Learn how to spot and report
neglect or unsafe conditions

Get the latest data on staffing,
quality, and safety in Hudson
Valley nursing homes

Free fact sheets and tools to
support your advocacy

What You’ll Gain:

Upcoming Programs:

Long Term Care Community Coalition

April 9, 2026
June 18, 2026

11am-12pm ET

Register: 
bit.ly/ltccc-hudson-valley-2026

Join us for valuable updates on the latest
staffing, safety, and quality indicators for

Hudson Valley nursing homes.

All prior programs and resources are
available at

www.nursinghome411.org/hudsonvalley. 
Please feel free to use and share!

http://www.nursinghome411.org/hudsonvalley
https://bit.ly/ltccc-hudson-valley-2026
http://www.nursinghome411.org/hudsonvalley


Nursing home residents should receive at
least 4.1 Hours Per Resident Day (HPRD)
total nurse staffing to meet basic clinical
needs. However, most facilities fall short.
Staffing levels in NY are worse than the
national average, and Hudson Valley
nursing homes perform even lower.

US Avg: 3.78 HPRDNY Avg: 3.62 HPRDHV Avg: 3.45 HPRD

AVG. TOTAL NURSE STAFFING

HIGHLIGHTS FROM RECENT UPDATES
Previous programs and resources are available at

www.nursinghome411.org/hudsonvalley

Learn more in our February 2026 program.

Learn more in our February 2026 program and visit
NursingHome411.org/facts for our fact sheets.

STAFF TURNOVER

Learn more in our February 2026 program.

Turnover is a critical issue because
consistent assignment improves both
quality of care and quality of life. High
turnover is often a warning sign of deeper
problems, such as understaffing, low
wages, or unsafe working conditions.
While nursing homes often claim staffing
shortages, the real issue is frequently the
inability to retain staff. 

There are only six conditions
under which a facility can legally
discharge a resident. Federal rules
also provide notice and appeal
rights for facility-initiated
discharges. Unfortunately, too
often, these rules are not followed
– making it critical to understand
your rights and speak up if a
discharge seems inappropriate.

TRANSFER & DISCHARGE 
KNOW YOUR RIGHTS

http://www.nursinghome411.org/hudsonvalley
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