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A Matter of Justice: Racism as a 
Fundamental Cause of Long-
term Care Inequities.



We acknowledge that as representatives of the University of 
Minnesota we gather on the traditional land of the Dakota People, past 
and present, and acknowledge with gratitude the Land itself and the 
People. We take to heart and commit through action to learn and honor 
the traditional cultural Dakota Values: Courage, Wisdom, Respect and 
Generosity.

Land Acknowledgement



• Inequities in Care & Outcomes

• About Racism

• A Pathway Forward

Agenda



Minorities Access Lower Quality & Segregated NHs



Higher Risks of Restraint, Catheter, & Feeding Tube Use



Decreased Access to Other LTC Options & Lower 
Quality of Life



A disparity is a difference 
where a historically 
disadvantaged or
marginalized group is 
further disadvantaged. 

An inequity connotes 
unfairness, injustice, and 
avoidability.

Disparities vs. Inequity | Equality vs. Equity



ZIP Codes are a better predictor of 
health than the healthcare received…

But the healthcare received is 
determined by ZIP Code.





Definition
Racism is a system. It is not an individual 
character flaw, not a personal moral 
failing, nor a psychiatric illness. It is a 
system (of structures, policies, practices 
and norms) that structures opportunity 
and assigns value based on phenotype or 
the way people look.

-Camara Phyllis-Jones

Types & Levels of Racism
• Personally mediated (Interpersonal)

• Internalized

• Institutionalized

Check out “A Gardner’s Tale” by Camara 
Phyllis-Jones.

What is Racism?

“The totality of ways in which societies foster racial discrimination through mutually reinforcing 
systems of housing, education, employment, earnings, benefits, credit, media, health care, and 
criminal justice.”
- Bailey et al. 2017: “Structural racism and health inequities in the USA: evidence and interventions”



Structural Racism is…
“the macrolevel systems, social forces, 
institutions, ideologies, and processes
that interact with one another to 
generate and reinforce inequities
among racial and ethnic groups.” 
(Powell, 2008) 

“The Iceberg” (Gee et al., 2009)



Manifestations of Structural Racism in LTSS 

• Availability of types of LTSS
- White-flight from NHs – Segregated care

- Decreased availability of more desirable community-based options

• Availability of high-quality LTSS
• Medicaid reliance & Low Reimbursement

• COVID19 – Environmental Racism
• Low pay & limited benefits for direct care work

• Americanized food choices and white-centric activity programming in NHs

• Colorblind Policymaking



Disparities in Nursing Homes



CMS National Partnership
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• Targeted changes
• Increase nursing staff levels
• Increase Medicaid reimbursement
• Adjust for the SDOH/racism in reimbursement  
• Measure health equity 
• Encourage culture change practices
• Improving staff experiences, benefits, and pay

Policies for Advancing Equity in Nursing Homes
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Questions & Discussion

Shekinah A. Fashaw-Walters, PhD
safw@umn.edu


